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training  requirements 
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•  outlook 


CONSTRUCTION  TRADES 

- — - 

ENTRY  :  The  mean  (average)  of  the  bottom  third  of  wages  in  an  occupation. 

HS  >  High  School  diploma  or  equivalent 

guide  no.  23 

MEDIAN:  Half  of  the  workers  In  the  occupation  earn  more  than  this  wage;  half  earn  less. 

AD  >  Associate  Degree  of  Arts/Science 

EXPERIENCED  :  The  mean  of  the  top  two-thirds  of  wages  in  an  occupation. 

community  college,  2  years 

BA/BS  >  Bachelor  of  Arts/Science  degree 

OUTLOOK 

HOURLY  WAGES 

— 

colleges/universities,  4  years 

2008 

Career  Opportunities  employment 

LONG-TERM  SHORT-TERM  ,..TDU  urnilu  runrniriirrr> 

OUTLOOK  FORECAST  ENTRY  MED,AN  EXPERIENCED 

EDUCATION  AND  TRAINING 

Brick  Masons 


Carpenters 

Concrete  Masons  &  Terrazzo  Workers 
Drywall  Installers/Finishers  &  Plasterers 

Electricians 

Highway  Maintenance  Workers 
Insulation  Workers 
Painters  &  Paperhangers 
Paving/Surfacing/Tamping  Equipment  Operators  2,517 
Plumbers,  Pipefitters  &  Steam  Fitters 
Roofers 

Sheet  Metal  Duct  Installers 


11,995  VF 

45,599  VF 


6,302  F 

2,514  F 

32,312  VF 

9,440  F 

2,709  F 

22,849  VF 


19,636  VF 

VF 


8,021 

2,477  VF 


VF 


VF 


VF 


VF 


VF 

VF 


VF 


VF 


VF 


$17.24  $26.34  $29.38 

$10.70  $18.95  $24.22 

$11.13  $17.84  $21.35 

$13.73  $25.15  $29.08 

$14.29  $22.90  $27.22 

$9.31  $18.29  $19.91 

$11.23  $24.13  $27.90 

$10.40  $17.15  $21.12 

$9.08  $20.18  $22.59 

$14.89  $26.32  $29.46 

$10.48  $15.70  $22.99 

$15.07  $26.02  $29.24 


•  Occupational  growth  rates  and  job  opening  data  are  based  on  All-Industry  projections  through  the  year  2008. 

•  Long-Term  Outlook  and  Short-Term  Forecast  descriptors  are  derived  from  projected  employment  growth  and  the  level  of  employment  for  the 
occupation  as  a  percentage  of  total  employment. 

•  Wage  data  cover  full-time,  part-time  and  seasonal  employees  but  exclude  temporary  and  contractual  workers.  Wages  include  piece  rates, 
commissions  and  cost-of-living  allowances  but  exclude  overtime  and  tips. 

."‘data  are  not  available 


A  high  school  diploma  or  its  equivalent  is 
recommended  and  is  required  for 
apprenticeships.  Skilled  craft-workers  learn 
their  trades  either  through  informal  training  on 
the  job,  vocational  education  schools  or 
through  formal  apprenticeship  programs. 
Although  apprenticeships  generally  provide 
the  most  thorough  training,  the  majority  of 
workers  in  certain  trades,  such  as  carpenters 
and  roofers  acquire  their  skills  informally. 
Apprenticeship  programs  are  sponsored 
jointly  by  local  trade  unions  and  employers. 
Lasting  from  two  to  five  years,  they  include 
both  on-the-job  training  and  at  least  144  hours 
of  classroom  instruction  annually.  However,  if 
one  chooses  to  learn  a  trade,  previous  training 
is  helpful.  Courses  in  shop,  mathematics, 
mechanical  drawing,  and  blueprint  reading 
provide  a  good  background.  Vocational 
training  received  in  the  Armed  Services  or  Job 
Corps  is  also  highly  valued,  both  by  employers 
and  apprenticeship  committees. 
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F  Favorable 
VF  Very  Favorable 
UF  Unfavorable 
VUF  Very  Unfavorable 


■  WHAT  ARE  SOME  OF  THE  JOBS? 

BRICKLAYERS  &  STONEMASONS. ..work  in  closely 
related  trades  that  produce  attractive,  durable  surfaces 
and  structures.  Bricklayers  build  walls,  floors,  fireplaces, 
and  other  structures  using  such  materials  as  brick, 
precast  masonry  panels  and  concrete  block. 
Stonemasons  build  stone  structures  such  as  piers,  walls 
and  abutments.  They  also  lay  walks,  curbstones,  or 
special  types  of  masonry  for  vats,  tanks  and  floors. 

CARPENTERS. ..construct,  erect,  install  and  repair 
structures,  fixtures  and  equipment  of  wood,  plywood  and 
wallboard,  using  carpentry  tools  and  woodworking 
machines.  They  are  the  largest  group  of  building  trades 
workers.  The  introduction  of  new  and  improved  tools, 
techniques  and  materials  has  vastly  increased 
carpenters’  versatility. 

CONCRETE  MASONS. ..place  and  finish  concrete  in 
projects  as  small  as  home  patios  and  floors  and  as  large 
as  dams  or  miles  of  roadway.  The  increasing  use  of 
concrete  in  nonresidential  construction  projects  will  add 
to  the  demand  for  these  workers.  Terrazzo  workers  create 
attractive  walkways,  patios  and  panels  by  exposing 
marble  chips  on  the  surface  of  finished  concrete. 

ELECTRICIANS. ..install,  maintain  and  repair  electrical 
wiring,  equipment  and  fixtures.  They  insure  that  work  is  in 
accordance  with  relevant  codes.  Some  are  required  to 
read  blueprints.  New  technologies  are  expected  to 
stimulate  the  demand  for  these  workers.  Electricians  are 
needed  to  install  coaxial  and  fiber  optic  cable  for 
computers  and  other  telecommunications  equipment.  In 
addition,  the  increasing  use  of  robots  and  electronically 
controlled  machinery  in  factories  will  also  require  the 
skills  and  knowledge  of  electricians. 

PLUMBERS  &  PIPEFITTERS. ..represent  two  different 
trades.  Plumbers  install  and  repair  the  water,  waste 
disposal,  drainage  and  gas  systems  in  homes  and 
commercial/industrial  buildings.  They  also  install 
plumbing  fixtures  and  appliances  such  as  water  hoses. 
Pipefitters  install  and  repair  both  high  and  low  pressure 
pipe  systems  used  in  manufacturing,  the  generation  of 
electricity  and  heating/cooling  systems. 
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■  WHAT  IS  THE  JOB  OUTLOOK? 

The  number  of  jobs  in  construction  trades  is  expected  to 
increase  about  as  fast  as  the  average  for  all  occupations 
through  the  year  2008  as  the  level  of  construction  activity 
and  complexity  of  construction  projects  continues  to  grow. 
Increased  spending  on  the  nation’s  highways,  bridges, 
dams,  water/sewage  systems,  and  electric  power  facilities 
will  result  in  a  greater  demand  for  those  in  the  construction 
trades.  Continuing  maintenance  and  repair  of  all  kinds  of 
existing  structures  will  also  contribute  to  demand  for  these 
professionals.  In  addition,  the  proliferation  of  laws  setting 
standards  for  buildings  and  construction  materials,  worker 
safety,  energy  efficiency  and  environmental  pollution  have 
further  complicated  the  construction  process  and  should 
increase  the  demand  for  construction  trades  workers. 


HWHERE  CAN  I  FIND  ADDITIONAL 
INFORMATION? 

The  Occupational  Outlook  Handbook,  2000-01  Edition, 
contains  many  additional  sources  of  information  for  over 
250  occupations  in  all  sectors  of  the  economy.  You  may 
order  the  Handbook  by  contacting  the  U.S.  Government 
Bookstore,  401  South  State  Street,  Suite  124,  Chicago, 
Illinois  60605-1297,  312/353-5133  or  check  out  the  online 
version  at  http://stats.bls.gov/ocohome.htm. 

For  access  to  other  labor  market  and  workforce 
information  on  the  internet,  visit  the  following  sites: 

IDES'  home  page:  http://www.ides.state.il.us, 

LMI  Source:  http://lmi.ides.state.il.us, 

Workforce  Info  Center:  http://www.ILWorklnfo.com  and  a 
site  targeted  towards  high  school  students: 
http://www.workforceinfo.state.il.us. 


Career  Guide  Sources: 

Illinois  Department  of  Employment  Security’s 
"Occupational  Projections”  and  “Occupational 
Employment  Statistics  Wage  Data”  and  the  U.S. 
Bureau  of  Labor  Statistics’  “Occupational  Outlook 
Handbook” 
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